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Permanent residency through special labor certification is a three 
step process, (1) the PERM labor certification, (2) The I-140 
Petition for an Immigrant Worker, and (3) the I-485 Adjustment of 
Status Application.  Our legal fees for the 3 step process using 
“special” procedures for college and university teachers are $4,000 + 
expenses. The division of the legal fees between the employer and the 
employee are discussed in the Agreement and summarized below. 
 
Legal fees for Step 1, the PERM Labor Certification:  $1,950 
          Additional expenses: if a new national recruitment is   
  required, we have an additional legal fee of $500 + costs  
  of the ads (if needed) 
  Audit:  While rare for special procedure/faculty cases, the 
  Department of Labor may audit cases from time to time.   
  The audit process is extensive and requires additional  
  time to prepare and respond to the Department of Labor's  
  questions.  There is no way to know in advance whether a  
  particular case will be audited.  The firm charges an   
  additional legal fee of $500 in the event the Department of 
  Labor audits a faculty labor certification case filed under 
  special procedures.  
 
* The above costs, for the labor certification, by law, MUST be paid 
by the employer, without reimbursement by the employee 
 
Legal fees for Step 2, the I-140:  $1,175 
          Additional expenses:  $700 filing fee (effective 12/23/16) 
  Educational Evaluation (if degree earned from abroad):    
  approximately $85- $125. 
*The costs for the I-140 can be paid by the employer or employee 
 
Legal fees for Step 3, the I-485:  $1,250 (+ $750 for any additional 
family members) 
            Additional expenses:  $1,225 filing fee for each I-485  
    (reduced to $750 for children under 14)  
            Medical exam:  $200-$300 (estimate 
            Photos: variable 
*The costs for the I-485 can be paid by the employer or employee 
 
Note:  This Retention and Fee Agreement is in 2 Parts.  Part #1 is 
for the EMPLOYER, who must pay for the costs of the labor 
certification portion of the case.  Part #2 is for the EMPLOYEE, who 
typically pays for the processing with the USCIS (the I-140 and I-485 
petitions).  If the employer agrees to cover more than the legally 



required costs, please contact my office and we can provide you with 
a modified Retention and Fee Agreement.   



 
PART 1:  EMPLOYER FEE AGREEMENT 

EMPLOYER FEE AGREEMENT/ BORDEAU IMMIGRATION LAW, LLC 
LABOR CERTIFICATION--SPECIAL PROCESSING 

 
Pursuant to 20 CFR, Part 656.12(b), where the attorney represents the 
employer and the employee in a labor certification application, the 
employer must pay for all costs, including attorney’s fees for the 
labor certification application.  The employer must not seek or 
receive payment of any kind from the employee as an inducement to 
filing or as a reimbursement for costs incurred, including deductions 
from wages or wage concessions.  Should you decide to retain our 
firm, our legal fees for the labor certification application to be 
filed under special processing (for college or university teachers 
with classroom teaching duties) are $1,950.  Expenses are in addition 
to the legal fees.  Presently there are no expenses associated with a 
labor certification application filed through “special” processing; 
however, the Department of Labor is considering a filing fee at a 
future date. 
 
A.  Fees 
 
The legal fees for the labor certification include the following:  
requesting and obtaining the prevailing wage determination, review of 
the recruitment and preparation of the required notices, written 
summary of the recruitment for the ETA 9089 filing, preparation of 
the ETA 9089 Form, electronic filing of the ETA 9089 form, 
preparation of the paper file to be used in the event of a post-
filing audit and for the mandatory file retention required under the 
regulations. 
 
We require payment of the legal fees in advance of opening the labor 
certification case.  In the event we are unable to file the labor 
case for any reason, we will return a pro-rated portion of the legal 
fees based on the amount of work performed on the case. 
 
2.  Joint Representation 
 
Bordeau Immigration Law, LLC represents both the University and the 
foreign national employee, as is customary for immigration 
practitioners.  For H-1B and labor certification based permanent 
residency cases, the employer is the petitioner on the case and the 
foreign national is the beneficiary.  In the context of the permanent 
residency case, it is in the interest of both parties that the case 
be filed in accordance with applicable regulations so that permanent 
residency can be granted.   While rare, conflicts of interest can 
arise.  The most common example is where either the employer or the 
employee decides to terminate the employment relationship. The labor 
certification is for a job that the employee “takes up” at the time 



the permanent residency is approved. If the employee quits or is 
terminated prior to the permanent residency approval, the labor 
certification may be invalid, unless the I-485 (third step) of the 
case has been on file for at least 180 days, in which case limited 
job changes are possible.   Our office does not provide advice on the 
actual employment relationship to either the employee or the 
employer; rather we provide information to both parties the 
immigration consequences resulting from a possible change in the 
employment relationship and the corresponding legal obligations.  We 
provide information at various stages in the processing of the 
permanent residency petition.  Other possible conflicts include 
problems with the prevailing wage obligation.  Both the H-1B and the 
permanent residency case require the employer to pay the prevailing 
wage for the occupation as determined by the State Workforce Agency.  
Our office submits the current wage offer to the State Workforce 
Agency, and requests use of whatever wage survey we have available or 
can obtain that is the closest match to the wage rate negotiated by 
the employer and the employee.   
 
By signing this Retention and Fee Agreement, the employer expressly 
consents to joint representation and agrees that Bordeau Immigration 
Law, LLC will provide the employee with information about the 
immigration consequences that may result from possible changes in the 
employment relationship as part of the dual representation process. 
Similarly, Bordeau Immigration Law LLC we will obtain consent from 
the employee to provide information to the employer about the 
immigration consequences that may result from possible changes in the 
employment relationship.  
 
On behalf of _____________________________(Employer Name), we agree 
to pay for the costs of the permanent residency case e prepared by 
Bordeau Immigration Law, LLC for___________________________(Employee 
Name).   
 
Please indicate which costs the employer will cover: 
 
X__ Legal fees for Labor Certification case ($1,950 (or $2450 if new 
 national recruitment is needed- required) 
 
____ Legal fees for I-140 application ($1,175) 
 
____ Filing fee for I-140 application (presently $700) 
 
____ Legal fees for I-485 application ($1250) 
 
____ Filing fee for I-485 application (presently $1225) 
 
____ Any additional expenses. Please indicate: 



 
________________________________________________________________
________________________________________________________________ 

 
 
Signature__________________________________  Date: __________________ 
 
Printed Name: _____________________________________ 
 
Title: ____________________________________ 
 
(This agreement is in effect 01/01/2019 through 12/31/2019; fees for 
cases opened at a later date may be subject to a different fee 
structure). Note:  We will honor the  I-485 legal fee quote above for 
all I-485's filed within 24 months of the date the labor 
certification case is filed.  For cases affected by visa 
retrogression, we reserve the right to increase the legal fee as 
government requirements and/or inflation may justify.  
 
 
 



PART 2:  EMPLOYEE RETENTION & FEE AGREEMENT 
EMPLOYEE FEE AGREEMENT/ BORDEAU IMMIGRATION LAW 
PERMANENT RESIDENCY--I-140 & I-485 PETITIONS 

 
 
 
A.  FEES 
 
Pursuant to 20 CFR, Part 656.12(b), where the attorney 
represents the employer and the employee in a labor 
certification application, the employer must pay for all costs, 
including attorney’s fees, for the labor certification 
application.  The employer must not seek or receive payment of 
any kind from the employee as an inducement to filing or as a 
reimbursement for costs incurred, including deductions from 
wages or wage concessions.  The regulations do not require that 
the employer pay for petitions other than the labor 
certification application.   
 
Following approval of the labor certification, there are two 
additional petitions that must be filed in order to obtain 
permanent residency: the I-140 Petition for an Immigrant Worker 
and the I-485 Adjustment of Status petition.  Should you and 
your employer decide to retain our firm for your permanent 
residency case, our legal fees for the additional petitions are 
as follows: 
 
I-140 petition: $1,175 + expenses 
I-485 petition for employee: $1,250 + expenses.  
 
 
Additional I-485 petition(s) for dependent family members 
(spouse and/or non-US citizen children) applying with you: $750 
+ expenses.     
  
Note:  We will honor the  I-485 legal fee quote above for all I-
485's filed within 24 months of the date the labor certification 
case is filed.  For cases affected by visa retrogression, we 
reserve the right to increase the legal fee as government 
requirements and/or inflation may justify, as it could be 
several years before the last step can be filed. 
 
The legal fees are for professional services only.  You will 
also be responsible for any expenses related to your case, which 
typically include the costs of medical exams, educational 
evaluations (if necessary), filing fees (presently $700 for the 
I-140 petition and $1225 for the I-485, however, the USCIS may 



change filing fees at any time), photos, and any international 
courier services that may be required in your case. 
 
The legal fees for the I-140 petition include preparing 
evidentiary requirements regarding the employee’s 
qualifications, obtaining educational evaluations (if 
necessary), obtaining documentation regarding the employer’s 
ability to pay the wage offered, and preparation and filing of 
the I-140 petition.  
 
The legal fees for the I-485 petition include reviewing grounds 
of exclusion, reviewing birth, marriage, divorce and death 
certificates (if applicable), reviewing nonimmigrant status 
documents, and preparation and filing of the I-485 petition(s), 
initial Employment Authorization Document (I-765) and initial 
Advance Parole Travel Document (I-131). PLEASE NOTE:  An 
interview at the local USCIS office is not typically required in 
an employment based permanent residency case.  On those rare 
occasions where an interview is scheduled, we will attend 
interviews at the USCIS Kansas City District Office at no 
additional charge; however, if the USCIS schedules an interview 
in another area, you will need to hire local counsel for 
representation at the interview, if necessary.   
 
Our office begins preparing the I-140 petition prior to filing 
the labor certification.  As such, the legal fees for the I-140 
($1,175) are due at the time of opening the case.   
 
The legal fees for the I-485 petition are due prior to preparing 
the I-485 petition, and include filing for an I-765 work card 
(EAD) and I-131 travel document (AP). Those documents are valid 
for one year (two years if the case is affected by Visa 
Retrogression (the waiting list). EAD/AP renewals, if needed, 
are $500 each.  
 
NOTE: If the case is not affected by Visa Retrogression, we will 
file the I-140 and I-485 concurrently. If the employee wishes to 
file the I-485 after the I-140, an additional legal fee of $100 
will apply to the I-485 for the employee, as new rules require 
the completion of Schedule J to the I-485, which is an 
additional form, where the petitions are not concurrently filed. 
This fee will not be charged if the employee is not able to file 
the I-485 due to visa retrogression.  
 
Possible additional fees: 
 



Interview fee -  The USCIS has recently indicated employment 
based cases will require an interview at the local USCIS office.  
There is an additional $350 fee if an interview is required. 
Note that I am only able to attend interviews at the local 
office in Kansas City.  If an interview is scheduled elsewhere, 
I will prepare you by phone, but will not be able to attend the 
interview in person, and the interview fee will be reduced to 
$250.  For individuals with scheduled interviews at the Kansas 
City local office, I will attend the interview with you.   
 
Criminal issues/ new marriages - An additional legal fee of $150 
will apply to the I-485 for individuals who have been married 
for less than two years, as we need additional documentation for 
the case; Individuals with arrests or convictions will also have 
an additional legal fee of $150-$350 depending on the complexity 
of the issue.  
  
EAD/AP renewal -  The EAD/AP will be valid for 1-2 years, 
depending on whether a case is affected by visa retrogression.  
While the first EAD/AP is included in the legal fees, an 
additional $500 will apply for each EAD/AP renewal, if needed, 
as new paperwork needs to be prepared and filed.  
 
Overnight fees - Our office typically uses Federal Express 3 day 
courier service.  In the event we incur overnight federal 
express charges, we reserve the right to pass on those charges 
to the employee.  
 
In addition, our office reserves the right to charge additional 
legal fees for future Requests for Evidence resulting from 
changes that require additional legal work on our part or for 
matters that were not disclosed to my office prior to filing the 
I-485.  For example, a client may decide to change jobs or 
employers or move to another city, which may trigger an 
extensive AC21 RFE before the petition will be approved; a 
client may have a post I-485-filing criminal problem or marriage 
requiring additional documentation or an interview at the USCIS 
office; or, a client may do something without consulting our 
office that makes the case significantly more complicated (some 
examples:  legal name changes, telecommuting from abroad after 
filing the I-485, criminal or civil lawsuits filed in the 
client's home country against the client, etc). Where post-
filing changes and/or undisclosed information result in 
additional legal work from my office, we will charge a legal fee 
commensurate with the complexity of the matter and the amount of 
time required to respond to the RFE. (Where there are no client 



changes prior to or after filing the I-485 on disclosed matters, 
we will respond to I-485 Requests for Evidence at no charge). 
 
2.  Joint Representation 
 
Bordeau Immigration Law, LLC represents both the University and 
the foreign national employee, as is customary for immigration 
practitioners.  For H-1B and labor certification based permanent 
residency cases, the employer is the petitioner on the case and 
the foreign national is the beneficiary.  In the context of the 
permanent residency case, it is in the interest of both parties 
that the case be filed in accordance with applicable regulations 
so that permanent residency can be granted.  While rare, 
conflicts of interest can arise.  The most common example is 
where either the employer or the employee decides to terminate 
the employment relationship. The labor certification is for a 
job that the employee “takes up” at the time the permanent 
residency is approved. If the employee quits or is terminated 
prior to the permanent residency approval, the labor 
certification may be invalid, unless the I-485 (third step) of 
the case has been on file for at least 180 days, in which case 
limited job changes are possible.  Our office does not provide 
advice on the actual employment relationship to either the 
employee or the employer; rather we provide information to both 
parties the immigration consequences resulting from a possible 
change in the employment relationship and the corresponding 
legal obligations.  We provide information at various stages in 
the processing of the permanent residency petition.  Other 
possible conflicts include problems with the prevailing wage 
obligation.  Both the H-1B and the permanent residency case 
require the employer to pay the prevailing wage for the 
occupation as determined by the State Workforce Agency.  Our 
office submits the current wage offer to the State Workforce 
Agency, and requests use of whatever wage survey we have 
available or can obtain that is the closest match to the wage 
rate negotiated by the employer and the employee.  
 
By signing this Retention and Fee Agreement, the employee 
expressly consents to joint representation and agrees that 
Bordeau Immigration Law, LLC will provide the employer with 
information about the immigration consequences that may result 
from possible changes in the employment relationship as part of 
the dual representation process. Similarly, Bordeau Immigration 
Law LLC we will obtain consent from the employer to provide 
information to the employee about the immigration consequences 
that may result from possible changes in the employment 
relationship.  



 
I, _____________________________(Name of Employee), I agree to 
the fees and payment schedule outlined above. I have enclosed a 
check for $1,175 and wish to retain Bordeau Immigration Law to 
assist with the I-140 and I-485 petitions.   
 
or 
 
I, ____________________________ (Name of Employee), agree to pay 
for all charges not covered by my employer. Please invoice me 
for any legal fees due at this time.   
 
Signature__________________________________ 
 
Date ______________________________________ 
 
 
(This agreement is in effect 01/01/2019 through 12/31/2019; fees 
for cases opened at a later date may be subject to a different 
fee structure). Note:  We will honor the I-485 legal fee quote 
above for all I-485's filed within 24 months of the date the 
labor certification case is filed.  For cases affected by visa 
retrogression, we reserve the right to increase the legal fee as 
government requirements and/or inflation may justify.  
 
 
 


