
UMKC A&S Sociology 

POST TENURE REVIEW POLICY 
Revised October 13, 2009 

 

Page 1 of 2 

 

 

 The Department of Sociology subscribes to the belief that all of its faculty members 

should demonstrate high quality performance, from year-to-year, in the areas of teaching, 

service, and scholarship in accordance with the track the faculty member has chosen. The 

Department of Sociology recognizes the importance of allowing tenured faculty members to 

focus their efforts in either teaching or scholarship in order to maximize the faculty 

member’s strengths and best serve the department’s programs.  The Department of 

Sociology further recognizes the necessity of having tenured faculty share in decision-

making and leadership of the college and university through service endeavors. To this end, 

an annual review is conducted of the teaching, service, and scholarship performance of all 

tenured faculty members. The Department of Sociology’s Faculty Accomplishment System 

(FAS) report form serves as a record of this annual review. 

 

 The performance of every tenured faculty member will be reviewed by the 

Promotion and Tenure Committee of the Department of Sociology every five years. The 

Promotion and Tenure Committee will determine whether or not the overall performance of 

the faculty member is satisfactory, and in keeping with her/his declared track, after 

examining: (1) the last five FAS report forms, (2) teaching evaluations, and (3) any further 

documentation the faculty member deems appropriate.  

 

 When conducting the review, the Promotion and Tenure Committee will consider 

information available regarding the following standards: 

  

Teaching:  The faculty member achieves at least a satisfactory rating in teaching as 

indicated on the majority of the annual FAS reports and teaching evaluations. In addition, 

the faculty member will demonstrate responsibility and professionalism in his/her teaching, 

including being prepared for class; minimizing class postponements and cancellations; 

demonstrating an understanding of current thinking and professional literature in her/his 

teaching area; and providing evidence of on-going efforts to improve the quality of her/his 

teaching. The relative weight given to teaching accomplishments is determined by the 

faculty member’s chosen track. 

  

Service:  The faculty member achieves at least a satisfactory rating in service as 

indicated on the majority of annual FAS reports. In addition, the faculty member engages in 

a reasonable amount of service: at the department, campus, or system level; in the 

community level; or for professional organizations. Service is deemed to reflect an appraisal 

of the overall “citizenship” of the faculty member as a member of a scholarly community.  

The relative weight given to service accomplishments is determined by the faculty 

member’s chosen track. 
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Scholarship:  The faculty member maintains his/her graduate faculty status; the 

requirement at this time to maintain this status is at least two peer-reviewed journal articles 

during the five years under review.  The faculty member may also demonstrate knowledge,  

expertise, and scholarship in his/her area of expertise, through publication of books, book 

chapters, presentations at professional meetings; research grant reports; research grant 

funding; and other creative activities related to the faculty member’s field of study.  The 

relative weight given to these scholarly accomplishments is determined by the faculty 

member’s chosen track. 

 

 After the Promotion and Tenure Committee’s review, a report of the Committee’s 

deliberations and recommendations will be forwarded in writing to the Dean of the College 

of Arts and Sciences. 

 

 Finally, any policies established by either the University of Missouri-Kansas City or 

the University System regarding the review of tenured faculty members will serve also as a 

guide for the Promotion and Tenure Committee in their post-tenure review deliberations. 

 


