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The Department of Psychology believes that all of its faculty members should make 
significant contributions in the areas of research, teaching, and service throughout 

their academic careers. Using workload-track-specific criteria, each faculty member 
in the Department of Psychology is evaluated annually by the department’s Faculty 
Development and Merit Evaluation (FDME) Committee based on an annual report 

from the university Faculty Accomplishment System (FAS)1. At the conclusion of the 
annual evaluation process, each faculty member receives an evaluation letter from 

the department chair containing one numeric rating for each performance area 
(Research, Teaching, and Service) indicating the extent to which the faculty 
member’s performance in that area for the previous calendar year was above (a 

rating of 1.0), at (a rating of 2.0), or below (a rating of 3.0) department 
expectations for that area. Annual evaluation letters and the FAS summary reports 

are maintained in the department’s faculty personnel files as a record of this 
process. 
 

To comply with university policy on post-tenure review (CRR 310.015B), the 
Department of Psychology will conduct an additional performance evaluation for 

each tenured faculty member once every five years. For this five-year evaluation, 
the department’s FDME Committee will review the faculty member’s annual 
evaluation letters, FAS summary reports, and any additional supporting 

documentation submitted by the faculty member relevant to the five-year review 
period. 

 
Based on a review of these materials, the FDME Committee will determine whether 
or not the overall performance of the faculty member is satisfactory for that five-

year period, according to the following criteria. 
  

Teaching:   The faculty member has a median rating of satisfactory (2.0) 
or better in teaching for the five years reviewed. 

  
Service:   The faculty member has a median rating of satisfactory (2.0) 

or better in service for the five years reviewed. 

 
Research:   The faculty member has a median rating of satisfactory (2.0) 

or better in research for the five years reviewed. 
 
After the FDME Committee’s review, a report of the Committee’s evaluation of the 

faculty member’s five-year performance will be provided to the faculty member and 
the department chair in the form of a rating of either “satisfactory” or 

“unsatisfactory.”  The faculty member will have the right to a department level 
appeal process, described in the following paragraph, prior to the rating being 
forwarded to the Dean of the College of Arts and Sciences. 
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Process for appeal of an unsatisfactory rating: 

Consistent with departmental procedures for annual evaluations, in the event of an 
unsatisfactory five-year evaluation from the FDME Committee, the faculty member 

will have two business days from receipt of the committee’s evaluation to notify the 
department chair and FDME Committee chair of an intent to appeal. The faculty 
member then will have two weeks to provide the FDME Committee with a letter of 

appeal and to provide documentation to support the appeal. The FDME Committee 
will render a decision on the appeal and communicate the decision to the faculty 

member and the department chair within two weeks of appeal receipt. The final 
decision of the FDME Committee will be forwarded to the Dean of the College of 
Arts and Sciences. 

 
 

 
 
 

 
 

 
 
1 A faculty member for whom an annual evaluation letter was not provided during 
any year of the five year review period (i.e., because of service as department 
chair, full year leave of absence, etc.) will be evaluated, using the appropriate 

workload-track-specific criteria, based on the FAS summaries for that period in 
addition to any relevant supporting documentation provided by the faculty member. 

 


