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The Department of Physics believes that all faculty should consistently demonstrate 

standards in teaching, service and scholarship.  Teaching will be evaluated based upon 

student and peer evaluations; service, by service to the department, College, University 

and profession; and scholarship by appropriate scholarly outputs such as publications, 

presentations, grants, books, etc, and qualification for Doctoral Faculty status.  During 

the annual faculty-chair meeting, each faculty member, in consultation with the chair, 

determines the relative emphasis of the three areas for the upcoming academic year, 

ensuring an appropriate work load. 

 

All Physics faculty undergo two annual reviews.  One review is in the faculty-chair 

meeting in which both the previous year’s accomplishments and the next year’s plan are 

reviewed.  The second, more formal review, is based upon the Faculty Accomplishment 

System (FAS) and is conducted by two senior members of the Promotion and Tenure 

committee and the Department chair.  When one of the members of the review committee 

is being evaluated, he/she is excused from the room and the review is conducted by the 

remaining two members.  The results are sent to the Dean of the College of Arts and 

Sciences.  In the event that a faculty member receives an unsatisfactory rating, a plan for 

professional development will be written.  It will be developed by the faculty member 

and the review committee (which includes the chair).  Regular meetings will be held 

between the faculty member and the committee to help ensure success.  

 

In addition to the annual reviews, all tenured faculty undergo a five year review.  This 

review is based upon the FAS of the previous five years and is conducted by the same 

committee and in a similar manner as the annual review.  In the event of an unsatisfactory 

rating, the professional development plan and follow up will be conducted in a manner 

similar to that for the annual review. 


