
UMKC School of Biological Sciences 
Per MEMORANDUM dated October 1, 2009 from Lawrence A. Dreyfus, Dean, School of Biological Sciences 
 
 
RE: Three-Year Promotion and Tenure Review 
 
In accordance with the rules and regulations governing review of tenure-track faculty members during their 
probationary period, a review by the unit Promotion and Tenure Committee will be conducted following 
completion of a faculty member’s third year of appointment.  The 3-year review is intended to assess progress 
towards the goals as specified in the in the School of Biological Sciences Guidelines for Promotion and Tenure, to 
provide constructive feedback to the faculty member, and to inform to the Dean of progress towards goals.   
 
The 3-year review will be conducted by the entire Promotion and Tenure Committee and chaired by the Head of 
the home Division of the faculty member under review.  The Division Head will work with the faculty member to 
assemble appropriate documentation for consideration by the Committee.  Materials to be supplied by the faculty 
member are to include an updated Curriculum Vitae, a summary record of grant applications and awards including 
review panel summary statements, reprints of publications completed and/or initiated while at UMKC and 
evidence of other scholarly accomplishments.  The Division Head will provide information to the Committee on the 
faculty members teaching and service to the School and the University. 
 
The Chair will schedule a meeting of the Promotion and Tenure Committee to review the materials provided by 
and on behalf of the faculty member.  After closed deliberations, the Committee will meet with the faculty 
member to discuss the Committee’s assessment.  Within 1 week of the meeting the Committee will provide the 
faculty member with a written evaluation that will also be copied to the Dean.   
 
Completion of a third year review will be reported to the Provost, but the proceeding and finding of the evaluation 
will be kept in the faculty member’s file in the Division and Dean’s offices.  The results will serve as background for 
the 5-year SBS Promotion and Tenure evaluation meeting, but will not be included in the dossier assembled for the 
5-year review.  
 


